In many studies, organizational citizenship behavior has a positive effect on organizational effectiveness. Organizational citizenship behaviors were positively related to job satisfaction, organizational commitment, and personality. Organizational justice also showed a significant correlation with organizational citizenship behavior. The purpose of the research is to empirically prove the influence of organizational justice on organizational citizenship behavior. Furthermore, research suggest that a seek to organizational justice management plan for activating organizational citizenship behavior. The sample was drawn from 280 employees of enterprise, located in city of K. The prime method of collecting data was through a questionnaire and analyzed through SPSS/PC+. The result shows that the sample group with higher level of organizational justice showed greater activating organizational citizenship behavior when it was compared
to the sample group with lower level of the organizational justice. These results indicate that organizational justice and organizational citizenship behavior have a significant correlation. Therefore, in order to activate the organizational citizenship behavior members, the organization should secure the distributive justice and procedural justice and establish the justice system for it.
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실증분석 조직공정성과 조직시민행동의 관계를 분석하여 구성원의 조직시민행동을 촉진할 수 있는 조직

